Allied Workers Local 48 Pension Plan
100 Crescent Centre Parkway, Suite 400
Tucker GA 30084
770-834-38583

Nutice of Critical Statos.
For
Allied Workers Local 48 Pension Plan

‘This iy to inform you that on September 26, 2014 the plan actuary certified 1o the U.S.
Depurtment of the Treasury, and also to the plan sponsor, that the plan remains in critical status
for the plan year beginning fuly 1, 2004, Federal law requires that you receive this notice.

Critical Status

The plan is considered 1o be i eritical statuy bevause it bas funding or Hiquidity problems, or
both. More specifically, the plan’s actuary determined that the funded percentage of the plan iy
(3% ar Tews, und over the next four plan years, the phint is projected 1o bave dn accumulated
Mosding deficlency for the 201472015 plan year,

Rehabilitation Plan and Possibility of Reduction in Benefits

Federal law reguires pension plans in critical status (0 adopt a rehabilitation plan aimed at
restoring the financial health of the plan. This is the sixth year the plan has been in critical

status. The law permtits pension plans o reduce, or even climinate, benefits called “adjustable
benafits” as part of a rehabilitadon plan. As partof the rehabilitation plan adopted by the
Trustees on July 1, 2008 certain adjnstable benefits were eliminated or reduced. These changes
wére outlined in the July 2, 2009 “Motice of Adjusunent to Benefits Due to Critical Status™ and
affect benetits received alter July 31, 2009, If the Trustees of the plan determine that further
benefit reductions are necessary, you will receive a separate notice in the fiture identifying and
explaining the effect of those reductions. Any reduction of adjustable benefits (other than a
repeat of a recent benefit increase, as deseribed below) will not reduce the Jevel of o participant’s
basic benefit payable at normal retirement, In addition, the reductions may only apply to
pasticipants and benefictaries whose benefit commencement date is on or afler July 2, 2009, the
date all participants were informed that adjustable benefits may need to be reduced or eliminated:
You should also kaow that effective as of Tuiy 2, 2009, the plan is not permilted 1o pay linp suin
benefits (or any other payment in excess of the monthly amount paid under a single life annuity)
while it is in eritical status.



Adjustable Benefits

The plan offers the following adjustable benefits which may be réduced or climinated as part of
any rehabilitation plan the penston plan may adopt:
Post-retirement death benefits;
Sixty-month paymeni guararntees,
Disability benefits (i not yet in pay statusj:
Early retirement beneiit or retirement-type subsidy;
Benefit payment eptions other than a qualified joint-and survivor annutty {QISA )
Recent benefit increases (Le. oceursing in past 3 years);
L1 Other similar benefits, rights, or features under the plan such as the lumyp sumi death
benelit

imployer Surcharge

The law requires that contributing employers whao have net yet adopted the rehabilittion plan
pay w the plan asurcharge w help correct the plan’s financial situation. The amotint of the
surcharge is equal 1o a percentage of the amount an employer is otherwise required (o contribute
1o the plan wader the applicable collective bargaining agreement. With some exceptions, a 5%
surcharge is applicable in the inital eritical yewr and o 10% surcharge ts applicable for each
succeeding plan year therealter In which the plan is in critical status. Since this is the sixth year
that the plan has been certified in eritical status, any ciployer who has not yet adopted the
rebabilisation plan will be subject to a 0% surcharge on contributions.

Where to Get More Informuation
For more information about this Notice, you may comtact
Board of Trustees of the allied kacrs Local 4% Pension Plan
c/o Tenith Americun Solutions, Inc.
100 Crescent Center Parkway, Suite 400
Tucker, GA 30084
{7707 934-3953.

You have a right W receive a copy of the rehabilitation plan from the plag.
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